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ᑲᑎᒪᓂᕐᒧᑦ ᐃᔅᓯᕙᐅᑕᖅ 
 
ᑲᑎᒪᓂᖃᓚᐅᖅᑐᑦ ᐳᕆᓐᔅ ᔪᐊᔾ, B.C.−ᒥ ᐊᒻᒪ ᐃᔅᓯᕙᐅᑕᐅᓪᓗᓂ ᒥᐊᕆᐋᓐ ᒥᕼᐃᓱᒃ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᒥᓂᔅᑕ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ.  
 
ᓄᓇᕗᒻᒥᐅᑕᐃᑦ ᐅᐸᔅᓯᒪᔪᑦ 
 
ᑲᑎᒪᖃᑕᐅᓚᐅᖅᑐᖅ ᑐᖏᓕᖓ ᒥᓂᔅᑕ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᓂᕐᒧᑦ, ᐅᐃᓕᐊ ᒪᒃᑲᐃ, ᐅᖄᓚᐅᑎᒃᑯᑦ. 
 
ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᖅ ᐃᖅᑲᓇᐃᔮᖑᖃᑦᑕᖅᑐᓂᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥ ᐊᒻᒪ ᐊᑦᑕᓇᐃᖅᓯᒪᓂᕐᒧᑦ – ᑲᑎᒪᔾᔪᑕᐅᔪᑦ 
 
ᑐᖏᓕᖓ ᒥᓂᔅᑕ J.R. ᑳᕐ (ᓴᔅᓯᑳᔅᓯᕗᐊᓐ) ᑕᑯᔅᓴᐅᑎᑦᑎᓚᐅᖅᑐᖅ “ᓇᓖᕌᕋᔅᓴᐃᑦ ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᕐᒧᑦ 
ᐃᖅᑲᓇᐃᔮᖑᖃᑦᑕᖅᑐᓂ ᐊᑦᑕᓇᐃᖅᓯᒪᓂᕐᒧᑦᒃ ᐊᒻᒪ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᑕᖃᕆᐊᖃᖅᑎᑕᐅᔪᓂᑦ.” 
 
ᒥᓂᔅᑕᐃᑦ ᑭᒡᒐᖅᑐᐃᔨᖏᓪᓗ ᐃᑲᔪᖅᓱᓚᐅᖅᑐᑦ ᓇᓖᕌᕋᔅᓴᒥ 24−ᓂ ᑕᖅᑭᓄᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ ᐸᕐᓇᐅᑦ ᐊᖏᓂᖅᓴᒥᑦ 
ᐱᓕᕆᐊᖃᖅᑐᑦ ᐊᐳᕈᑎᐅᔪᓂᑦ ᑕᐅᖅᓰᓂᕐᒧᑦ ᐊᒻᒪ ᐱᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᓂᑦ 
ᐱᓕᕆᐊᖃᖑᔪᓇᕐᓂᖓᓄᑦ ᒐᕙᒪᖃᕐᕕᓕᒫᖑᔪᓂᑦ ᐅᑯᑎᒎᓇ CAALL (Labour FPT). ᒥᓂᔅᑕᐃᑦ ᑐᔅᓯᕋᓚᐅᖅᑐᑦ 
ᓱᑲᓪᓕᒋᐊᖅᓯᒪᔪᒥ ᐊᑯᓂᐅᓂᖃᕐᓗᓂ ᐊᒻᒪ ᑐᓴᖅᑎᑎᓪᓗᓂ ᐊᕐᕌᒎᓛᖅᑐᒥᑦ ᕿᒥᕐᕈᓗᒋᑦ ᓯᕗᒧᐊᖅᑎᑕᐅᒍᓐᓇᕐᓂᖏᓐᓄᑦ 
ᑭᖑᓪᓕᕐᒧᑦ ᐊᑐᖅᑕᐅᓂᐊᖅᑐᒧᑦ ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓂᕐᒧᑦ (ᓲᕐᓗ, ᐊᑐᓕᖅᑎᑕᐅᓂᖓ ᐋᔅᑐᕋᐃᓕᐊᒃᑯᑦ/EU ᐊᑐᖅᑕᖓH. 
 
ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᓂᕐᒧᑦ ᐋᖅᑭᑦᑕᐅᓂᖏᑦ – ᑐᑭᓯᒋᐊᕈᑏᑦ 
 
ᒥᓂᔅᑕ ᒥᕼᐃᓴᒃ ᑕᑯᔅᓴᐅᑎᑦᑎᓚᐅᖅᑐᖅ ᑐᑭᓯᒋᐊᖅᑎᑎᓪᓗᓂ PT ᒥᓂᔅᑕᓂᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ ᖃᐅᔨᑎᑦᑎᒋᐊᕐᓂᖏᓐᓄᑦ 
ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᓂᕐᒧᑦ ᐋᖅᑭᑦᑕᐅᓂᖏᓐᓄᑦ. ᐋᖅᑭᒋᐊᕐᓗᒍ ᑲᓇᑕᒥ ᐃᖅᑲᓇᐃᔭᓂᕐᒧᑦ ᒪᓕᒐᖅ 
ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐋᖅᑭᔅᓯᓐᔪᓐᓇᕐᓗᑎ ᐃᖅᑲᓇᐅᔭᕐᓇᐅᔪᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔨᖏᓐᓂᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓄᑦ 
ᓯᕗᓪᓕᐅᔾᔭᐅᖏᓐᓇᖅᑐᖅ. 
 
ᒥᓂᔅᑕ ᕕᓕᓐ (ᐋᓐᑎᐅᕆᔪ) ᑐᓂᓯᓚᐅᖅᑐᖅ ᐊᑐᖅᓯᒪᔭᖓᓂ ᐋᓐᑎᐅᕆᔪᒥ ᐊᓯᔾᔩᓂᕐᒥᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᕿᒥᕐᕈᓂᕐᒥᑦ. 
ᒥᓂᔅᑕ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑐᖅ ᐊᑐᓚᐅᖅᓯᒪᔭᖓᓂᑦ ᐊᒻᒪ ᐱᓕᕆᐊᓂᑦ ᐊᑦᑐᐊᓂᓖᑦ ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓂᕐᒥ 
ᐋᖅᑭᔅᓱᐃᓂᕐᒥᑦ ᒐᕙᒪᖃᕐᕕᒋᔭᖏᓐᓂᑦ. ᑐᖏᓕᖓ ᒥᓂᔅᑕ ᒪᒃᑲᐃ (ᓄᓇᕗᑦ) ᐅᖃᓚᐅᖅᑐᖅ ᒐᕙᒪᐅᔪᖅ ᐊᒥᓲᓛᓂᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᔪᖅ ᐊᒻᒪ ᐃᖅᑲᖅᑐᐃᕕᓕᕆᔨᒃᑯᑦ ᕿᒥᕐᕈᓂᐊᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᓂᕐᒧᑦ ᒪᓕᑦᑕᐅᒋᐊᓕᓐᓂᑦ ᒪᓕᒐᕐᓂᑦ, 
ᕿᒥᕐᕈᒍᓐᓇᑎᑦᒃᑎᓂᐊᖅᑐᖅ ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓂᕐᒥᑦ. 
 
ᒥᓂᔅᑕ ᒥᕼᐃᓴᒃ ᐅᖃᓚᐅᖅᑐᖅ ᒐᕙᒪᑐᖃᒃᑯᑦ ᑲᔪᓯᒋᐊᑐᐃᓐᓇᓂᐊᖅᑐᑦ ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓂᕐᒥᑦ 
ᐋᖅᑭᔅᓱᐃᓂᕐᒥᑦ ᐊᒻᒪ ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᓛᖅᑐᑦ ᒫᓐᓇᒫᒃᑯᑦ. 
 
ᐃᖅᑲᓇᐃᔭ.ᕐᕕᒻᒥ ᐃᓱᒪᒧᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᖅ: ᖁᐊᖅᓵᓚᐅᖅᓯᒪᔪᓄᑦ ᐊᑲᐅᔾᔪᑎᐅᔪᑦ (PTSD) – ᐃᓱᒪᓕᐅᕈᑦ 
 
ᒥᓂᔅᑕ ᐹᓐᑦ (BC) ᐊᒻᒪ ᒥᓂᔅᑕ ᕋᐃᒐᓐ (ᓅᕙ ᓯᑰᓴ) ᑕᑯᔅᓴᐅᑎᑦᑎᓚᐅᖅᑐᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᐊᖏᔪᒥ 
ᐱᓕᕆᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᑎᒥᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᒥ ᐋᓐᓂᐊᖅᑦᑐᓕᕆᓂᒃᑯᑦ, ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐊᔅᓱᕈᕈᑎᖏᑦ 
ᖅᑭᖃᑦᑕᓕᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᒥ. ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᕆᐊᖃᖅᑐᑦ ᐱᓕᕆᖃᑎᖃᕐᓗᑎ ᒥᓂᔅᑕᓂᑦ 
ᐋᓐᓂᐊᖃᕐᓇᖏᑦᑐᓕᕆᓂᕐᒧᑦ. 
 
ᐱᔾᔪᑕᐅᓗᐊᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᓂᕐᒧᑦ ᐊᔅᓱᕈᕈᑕᐅᔪᑦ ᑭᐅᖅᑳᐸᑦᑐᓄᑦ. ᐊᔪᖏᓐᓂᓖᑦ ᑕᒪᑐᒥᖓ ᐊᔭᐅᖅᓯᓯᖃᑦᑕᖅᓯᒪᔪᑦ 
ᒐᕙᒪᒃᑯᓐᓂᑦ ᐊᖏᖅᓯᓗᑎ ᐃᓱᒪᒋᔭᐅᔪᓂᑦ ᐱᖃᓯᐅᔾᔨᓗᑎ ᐱᓇᓱᐊᖅᑐᓂᑦ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᖃᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐊᓂ 

 



ᐱᔾᔪᑎᒋᓪᓗᒍ ᖃᓄᐃᓐᓂᕆᔭᖏᑦ. 
 
ᐅᖃᓪᓚᑎᓪᓗᒋᑦ ᐊᒥᓱᒐᓚᐃᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᖑᔪᖅ ᐊᖏᓂᖅᓴᐅᒻᒪᑦ ᓴᓂᐊᓂ 
ᑭᐅᖅᑳᐸᑦᑐᓂᑦ ᐊᒻᒪ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᑦ ᐃᓕᓴᐃᔨᓂᑦ, ᐃᑲᔪᖅᑕᐅᕕᒻᒥ ᐅᐊᑦᑎᔩᑦ, ᐃᓄᓕᕆᔩᑦ, ᐋᓐᓂᐊᓯᐅᖅᑏᑦ ᐊᒻᒪ 
ᐊᑐᕆᐊᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓚᒋᓪᓗᓂᒋᑦ ᐊᑦᑐᖅᑕᐅᓛᖑᔪᑦ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒥᑦ ᐃᓱᒫᓘᑕᐅᔪᓂᑦ ᐊᒻᒪ 
ᑐᔅᒥᕋᖅᑐᑎᑦ ᐃᑲᔫᑎᓂᑦ ᐃᓱᒪᒃᑯᑦ ᐊᔅᓱᕈᕐᓂᖏᓐᓄᑦ. 
 
ᐃᓚᖏᑦ ᒐᕙᒪᖃᕐᕕᐅᔪᑦ, ᓲᕐᓗ ᒫᓂᑑᐸ, ᑭᓪᓕᖃᖅᑎᑎᖏᑦᑐᑦ ᐃᓱᒪᒋᔭᐅᔪᓂᑦ ᐱᖃᓯᐅᔾᔭᐅᓗᑎ ᐅᐸᑦᑕᐅᖄᖅᑐᓄᑦ. 
ᑕᒪᓐᓇ ᓴᖅᑮᓯᒪᖏᑦᑐᖅ “ᐊᒥᓱᓂ ᐱᓂᕋᖅᑐᓂᑦ” ᑕᐃᑲᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᒥᑦ. ᑐᖏᓕᖓ ᒥᓂᔅᑕ ᒪᒃᑲᐃ 
ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᖅ ᐊᔾᔨᐅᖏᑦᑐᒥ ᐊᐊᔅᓱᕈᕈᑕᐅᔪᑦ ᓄᓇᕗᒻᒧᑦ ᐱᔾᔪᑕᐅᓪᓗᓂ ᐅᖓᓯᑦᑐᓃᑦᑐᓂᑦ ᓄᓇᓕᓐᓂᑦ ᐊᒻᒪ 
ᖃᓄᐃᓐᓂᖓ ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᖓ ᐊᔪᖏᓐᓂᓕᓐᓄᑦ. 
 
ᒥᓂᔅᑕᐃᑦ ᐊᒻᒪ ᑭᒡᒐᖅᑐᐃᔪᑦ ᐃᑲᔪᖅᓱᓚᐅᖅᑐᑦ ᑲᑐᔾᔭᐅᓪᓗᓂ ᐅᓂᒃᑳᑦ, ᐊᖏᖅᑐᑎ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᐊᕐᓗᑎ 
ᖃᓄᐃᓕᓯᒋᐊᕐᓗᑎ ᐊᑦᑎᓪᓕᒋᐊᕐᓗᒍ ᐊᑦᑐᓂᓖᑦ ᐃᓱᒪᒃᑯᑦ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᓱᒫᓘᑕᐅᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᐊᒻᒪ 
ᑲᔪᖏᓴᕐᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᕿᓂᕐᓗᑎ ᐃᑲᔪᖅᑕᐅᕙᔅᓯᓴᒥ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃ ᖅᑐᓄᑦ. ᐊᔾᔨᖓ ᑲᑐᑎᑕᐅᔪᓂᑦ ᐅᓂᒃᑳᑦ 
ᐱᖃᓯᐅᑎᓯᒪᔪᖅ ᐃᓚᒍᑕᖓ A. ᓇᓗᓇᐃᖅᓯᓚᐅᕐᒥᔪᑦ ᐱᔪᒪᓂᖃᖅᑐᑎᑦ ᐊᐅᓚᑕᐅᔪᒥ ᑲᓇᑕᒥ ᐸᕐᓇᐅᒻᒥᑦ PTSD−ᒧᑦ. 
 
ᐋᓐᑎᐅᕆᔪᒥ ᐊᓯᔾᔩᓂᕐᒥᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᕿᒥᕐᕈᓂᕐᒥᑦ − ᑐᑭᓯᒋᐊᕈᑏᑦ 
 
ᒥᓂᔅᑕ ᕕᓕᓐ (ᐋᓐᑎᐅᕆᔪ) ᑕᑯᔅᓴᐅᑎᑦᑎᓚᐅᖅᑐᖅᒥᓂᔅᑕᓄᑦ  ᐊᑐᖅᓯᒪᔭᖓᓂ ᐋᓐᑎᐅᕆᔪᒥ ᐊᓯᔾᔩᓂᕐᒥᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᕿᒥᕐᕈᓂᕐᒥᑦ. ᒥᓂᔅᑕ ᑐᓴᖅᑎᑦᑎᓚᐅᖅᑐᖅ ᐊᑐᓚᐅᖅᓯᒪᔭᖓᓂᑦ ᐊᒻᒪ ᐋᓐᑎᐅᕆᔪᒥ ᐊᓯᔾᔩᓂᕐᒥᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᕿᒥᕐᕈᓂᕐᒥᑦ, ᐱᖃᓯᐅᑎᓪᓗᑎ ᐃᓄᓐᓂᑦ ᑐᓴᖅᑎᑦᑎᒍᑕᐅᓚᐅᖅᑐᑦ ᐊᒻᒪ ᒫᓐᓇᐅᔪᒧᑦ ᐅᓂᒃᑳᑦ 
ᓴᖅᑭᖅᑎᑕᐅᔪᖅ ᔪᓚᐃ 27, 2016. ᒥᓂᔅᑕ ᕕᓕᓐ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᑐᖅ ᐱᒻᒪᕆᐅᓂᖓᓂᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ−ᑲᓇᑕᒥ 
ᐊᕕᑦᑐᖅᓯᒪᔪᑦ−ᐅᑭᐅᑕᖅᑐᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐊᑦᑐᐊᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐊᑐᐊᒐᐃᑦ, ᐱᓗᐊᖅᑐᒥᑦ ᓄᖅᑲᖓᑲᐃᓐᓇᕈᓐᓇᖅᑎᑕᐅᓂᕐᒧᑦ ᐊᒻᒪ ᖃᖓᑐᐃᓐᓇᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓂᕐᒧᑦ ᓇᓖᕌᕋᔅᓴᐃᑦ. 
ᑭᖑᓪᓕᖅᐹᒥ ᐅᓂᒃᑳᑦ ᓴᖅᑭᑕᐅᓛᖅᑐᑦ ᕕᕝᓄᐊᕆ 2017. 
 
ᓯᓚᕐᔪᐊᒥ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ – ᐃᓱᒪᓕᐅᕈᑦ 
 
ᒥᓂᔅᑕ ᒥᕼᐃᓱᒃ ᑐᑭᓯᒋᐊᖅᑎᑦᑎᓚᐅᖅᑐᖅ ᒥᓂᔅᑕᓄ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓂᑦ ᐊᑦᑐᐊᓂᓕᓐᓄᑦ 
ᑕᐅᖅᓰᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᑕᐅᕋᑖᓚᐅᖅᑐᓄᑦ, ᐱᖃᓯᐅᑎᓪᓗᑎ ᑲᓇᑕᐅᑉ ᐱᖓᓐᓇᖓᓂ ᐱᓕᕆᖃᑎᒌᓐᓂᒃᒧᑦ (TPP) 
ᐊᖏᕈᑦ. ᑐᓴᖅᑎᑦᑎᓂᖅ ᑲᓇᑕᒥᐅᑕᓂᑦ TPP−ᒥᑦ ᑲᔪᓯᕙᓪᓕᐊᔪᖅ.  ᒥᓂᔅᑕ ᒥᕼᐃᓱᒃ ᐅᖃᓚᐅᖅᑐᖅ ᑲᓇᑕᒥ 
ᒪᓕᒐᓕᐅᕐᕕᒃᔪᐊᒥ ᑲᑎᒪᔾᔪᑕᐅᓛᖅᑐᑯᖅ ᑭᖑᓪᓕᖅᐹᒥ ᐃᓱᒪᓕᐅᓂᖃᓚᐅᖅᑎᓐᓇᒋᑦ. ᑐᑭᓯᒋᐊᖅᑎᓚᐅᕐᒥᔭᖏᑦ ᒥᓂᔅᑕᐃᑦ 
ᑕᐅᖅᓰᖃᑎᒌᓐᓂᕐᒧᑦ ᐊᖏᕈᒻᒥ ᑕᕆᐅᑉ ᐊᑭᐊᓄᑦ (CETA) ᒫᓐᓇᕋᑖᖑᓚᐅᕐᑐᖅᑕᐅᖅ ᑲᓇᑕ−ᔫᑯᕋᐃᓐ ᑕᐅᖅᓰᖃᑎᒌᓐᓂᕐᒧᑦ 
ᐊᖏᕈᑦ ᐊᑎᓕᐅᖅᑕᐅᓚᐅᖅᑐᖅ ᔪᓚᐃᒥ. ᒐᕙᒪᑐᖃᒃᑯᑦ ᒥᓂᔅᑕᖓ ᐅᖃᐅᓯᖃᓚᐅᕐᒥᔪᖅ ᓯᓚᕐᔪᐊᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ (ILO) ᐊᒻᒪ ᕿᒥᕐᕈᔭᐅᕙᓪᓕᐊᔪᓂᑦ ᐊᑦᑐᐊᓂᓖᑦ ᑲᓇᑕᒥ ᐊᖏᖅᑕᐅᓂᖓ ILO 
ᐊᑐᖅᑕᖏᑦ ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ ᐅᑭᐅᑕᖅᑐᒧᓗ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ. ᒐᕙᒪᑐᖃᒃᑯᑦ−ᑲᓇᑕᒥ 
ᐊᕕᑦᑐᖅᓯᒪᔪᑦ−ᐅᑭᐅᑕᖅᑐᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ (FPT) ᐸᕐᓇᐅᑦ ᓴᖓᑎᑦᑎᒋᐊᖅᓯᒪᔪᖅ ᐱᓕᕆᖃᑎᒌᓐᓂᕐᒥᑦ ILO 
ᐱᓕᕆᐊᖑᔪᓂᑦ. 
 
ᑖᓐᓇ ᓄᖅᑲᕐᓂᖃᓚᐅᖅᑐᖅ ᒥᓂᔅᑕᐃᑦ ᐃᑲᔪᓱᖅᑐᑎᑦ ᒐᕙᒪᑐᖃᒃᑯᑦ−ᑲᓇᑕᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ−ᐅᑭᐅᑕᖅᑐᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᑦ 
(FPT) ᐸᕐᓇᐅᒻᒥ ᑲᓇᑕᒧ ᐊᒻᒪ ILO ᐊᕐᕌᒍᓄᖏᓐᓄᑦ 2017-2020.  
 
ᑐᓴᕋᔅᓴᓕᐊᖅ 
 
ᐱᖃᓯᐅᑎᓯᒪᔪᖅ ᐃᓚᒍᑕᖓ B ᐊᔾᔨᖓ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᖅ−ᐳᕆᑎᔅ ᑲᓚᒻᐱᐊ ᒐᕙᒪᒃᑯᖏᑦ ᑐᓴᕋᔅᓴᓕᐊᖓ ᐅᓪᓗᖓ 
ᓯᑎᐱᕆ 9, 2016 ᑖᔅᓱᒧᖓ ᑲᑎᒪᓂᐅᔪᒧᑦ. 
 

 



ᐃᓚᒍᑕᖓ A 
 
 
 

 

 

Statement 
 
 

 

 
 

Federal, provincial and territorial ministers responsible for labour 
 

 

 

Statement on mental health in the workplace 
 

As ministers responsible for labour, we recognize that mental health in the workplace is 
a shared priority. Much work has been done in recent years to improve mental health in 
the workplace. There is general consensus that this issue must be addressed from both 
a prevention standpoint and in terms of providing support for the recovery of those 
affected. Continued efforts are needed to increase awareness and understanding of 
mental health issues in the workplace, including post-traumatic stress disorder (PTSD). 

 
We recognize that significant steps have been taken recently to ensure that supports 
are available for workers facing mental health injuries as a result of psychological 
stressors. However, more work still needs to be done. 

 
While we continue our efforts to address mental health issues in the workplace, as part 
of our respective governmental responsibilities, we agreed to work together to: 

 
1. reduce the stigma associated  with mental health issues in the workplace 

including PTSD, and encourage workers to seek and receive the help they need 
when they need it; 

 
2. explore ways to enhance supports through employers and workers’ 

compensation boards, among others; and 
 

3. share information on best practices and research across provinces and territories 
and contribute to a national action plan on PTSD. 

 



 

 
 
 
 
News Release 
For Immediate Release 

 
ᐃᓚᒍᑕᖓ B 

 

Mental health and flex work key topics of productive discussions between federal, provincial 
and territorial ministers of labour 

 
September 9, 2016 Prince George, British Columbia 

 
 

Mental health in the workplace and flexible work arrangements to support workers and their families were among 
the issues discussed today by the federal, provincial and territorial ministers responsible for labour. The annual 
meeting was co-chaired by the Honourable MaryAnn Mihychuk, Canada’s Minister of Employment, Workforce 
Development and Labour, and the Honourable Shirley Bond, British Columbia’s Minister of Jobs, Tourism and 
Skills Training and Minister Responsible for Labour. 

 
The ministers examined the issue of workplace mental health, including post-traumatic stress disorder. They also 
highlighted the importance of this matter in a joint statement issued today, agreeing to take steps to reduce the 
stigma associated with mental health issues in the workplace and to encourage workers to seek help when they 
need it. They also expressed interest in contributing to the development of a coordinated national action plan on 
post-traumatic stress disorder. 

 
Minister Mihychuk provided her provincial and territorial counterparts with an overview of what she heard during 
recent public consultations on amending the Canada Labour Code to give workers in federally regulated sectors 
the right to request flexible work arrangements. She encouraged them to consider tackling this issue in their 
jurisdictions. 

 
Occupational health and safety regulatory harmonization was discussed and governments across the country will 
continue to work quickly together to identify opportunities for harmonization. The ministers agreed on an action 
plan which identifies concrete areas for harmonization, such as personal protective equipment. These efforts will 
help improve occupational health and safety for Canadian workers and will also make it easier for companies 
working in multiple provinces and territories to support their employees from a health and safety standpoint. 

 
The ministers responsible for labour also shared their points of view regarding labour standards and approaches  
to finding the right balance between both better supporting workers and meeting the needs of employers given the 
changing nature of work. They acknowledged that the new workplace environment requires consideration by 
governments. 

 
The ministers also discussed the Federal–Provincial–Territorial Strategy on Canada and the International Labour 
Organization (ILO) for 2017–2020, in which Canada is becoming more active. Building on their successful 
collaboration on last year’s ratification of Convention 138 on Minimum Age for Admission to Employment, they 
agreed to continue to work together on the ratification process of Convention 98 on the Right to Organize and 
Collective Bargaining. 

 
Quotes 

 
“By working together with my colleagues from the provinces and territories on common labour-related issues, 
such as workplace mental health and flex work, I am confident that we can better support Canadian workers and 
employers and contribute to healthier and more productive workplaces across the country. By supporting our 
workers, we are helping the middle class grow and prosper. ” 
– The Honourable MaryAnn Mihychuk, Minister of Employment, Workforce Development and Labour 

 
 
 

  

 



“It is a pleasure to host my federal, territorial and provincial labour colleagues in Prince George. By sharing 
information and working collaboratively, we can explore ways to build on our strong foundation of existing 
supports to help ensure Canadian employers and workers can continue to thrive and be productive in safe, 
healthy and fair workplaces.” 
– The Honourable Shirley Bond, Minister of Jobs, Tourism and Skills Training for British Columbia and Minister 
Responsible for Labour for British Columbia 

 
 
Quick Facts 

 
• The meeting of ministers responsible for labour provides a key forum to discuss public policies and 

explore opportunities for cooperation on joint projects and labour initiatives. 
 

• Throughout the year, work continues through the Canadian Association of Administrators of Labour 
Legislation (CAALL). 

 
• Established in 1938, CAALL is an association of federal, provincial and territorial departments of labour 

and heads of occupational health and safety agencies. 
 
 
Further information 

 
The Canadian Association of Administrators of Labour Legislation 
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Contacts 

 
John O’Leary 
Director of Communications 
Office of the Honourable MaryAnn Mihychuk, P.C., M.P. 
Minister of Employment, Workforce Development and Labour 
819-654-5611 

 
Media Relations Office 
Employment and Social Development Canada 
819-994-5559 
media@hrsdc-rhdcc.gc.ca  

Follow us on Twitter   

 
Media Relations 
Ministry of Jobs, Tourism and Skills Training 
and Responsible for Labour 
Province of British Columbia 
250-387-2799 
JTST.MediaRequests@gov.bc.ca 

 

http://www.caall-acalo.org/en
mailto:media@hrsdc-rhdcc.gc.ca
https://twitter.com/%40Jobs_Emplois
https://twitter.com/%40Jobs_Emplois
mailto:JTST.MediaRequests@gov.bc.ca
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